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CAREER OPPORTUNITIES

NEW VISA CARD GIVES CREDIT TO CONSUMERS WITH SHAKY HISTORY

TORONTO (CP) — A national trust card in the current retail climate,
company has launched a credit card for  where you can’t purchase things over
people who are otherwise unable to the Internet or rent a car without plas-
buy on plastic because they have a bad tic.
credit history or no record of credit at According to the company’s esti-
all. mates, there are four million adult

Beginning in September, Home Trust ~Canadians who don’t own a credit card.
Co. and First Data Corp. will offer the “There are so many facets of today’s
Visa card announced Thursday, at a fee  society where it’s absolutely essential to

ten leave behind a good credit record in
their native lands but haven’t estab-
lished a history in Canada.

The problem is that you can’t develop
a credit rating until you have paid back
a loan, says Gail Vaz-Oxlade in The
Borrower’s An-
swer Book.

“A credit card is

Card issuers are careful because sta-
tistics show people give credit card pay-
ments a lower priority than mortgage
payments or instalment loans.

But Soloway believes “there’s a very
low risk” for

Home, a major lender to self-employe
people or those with limited credit hit
tories who can’t get mortgage loan
from the big banks or other conver
tional lenders.

Technicians required for

of $72 a year. have a credit card. Having the cash = one of the easiest the following: ° Instructors
The catch: users must first put down alone just doesn’t work in a lot of situa-  ways to establish a
a deposit equal to the line of credit—a  tions.” credit rating,” she
minimum of $300, on which they will The company’s main target groups is  says, but they can SKI SHOP PERSONNEL
be paid interest at a rate of five per  university students, people taking their be difficult to ob- The Colle i
" % % ! A ge of New Caledonia’s Centre for Student Success has
cent. . first jobs and new immigrants who of- tain. INBOARD/OUTBOARD opportunities for sessional and part-time instructors with
“These are people who are either MECHANIC strong interpersonal skills and sensitivity to adult learners.
emerging into the marketplace or who ) Qualified individuals are needed in the following disciplines:
have had credit problems in the past L 1 d and : 3
and need to re-establish their credit,” ocally owned an SMALL ENGINE MECHANIC Enghsh/study Skllls
said Gerald Soloway, president of operated Fast Food (Garden Equipment)
Homle Trust. , q Franchise is looking = This sessional appointment requires:  a degree in English e training
Soloway says everyone needs a cre it and experience in teaching writing and reading to adults e the ability
for a MANAGER Rv & AUTOMOTIVE to develop IEPs based on diagnostic testing. Preference will be
. Must possess the following: MECHAN'CS given to candidates who also have: e experience in conducting study

Trader.com
Join a dynamic and exciting

advertising sales team!
Trader.com has an immediate position
available for an experienced, enthusiastic

skills seminars and teaching Business English e the ability to
critique essays.

Mathematics/Study Skills

o Self-motivated, well organized ¢ Honest, trustworthy
¢ Excellent communication skills
¢ At least 2 years of management experience

Reply in confidence to
Citizen Box #D884

G/E9/E

advertising sales representative to represent
the Buy & Sell paper and Trader Publications.
The successful candidate will work within a
protected sales territory, securing orders

* Knowledge of B.C. Health and Safety Standards

O’Grady Catholic High School
requires a

LIBRARY CLERK

This sessional appointment requires a Mathematics degree as well
as training and experience in teaching Mathematics. Preference will
be given to candidates who also have experience in conducting

¢ General bookkeeping and marketing an asset
¢ Base salary plus commission and benefits

; ; ¢ tudy skills seminars.
from existing clients visiting the customer in- study skills seminars
person or by phone. The Sales Rep will also

be required to follow leads on potential

Applicants are being accepted for the position
of “Library Clerk” from qualified candidates. The
person who fills this position will have as their

[ [ /
clients. Reliable vehicle required and should Pl d primary responsibility the administration of the EnghSh/Mathematlcs
possess basic computer skills. Experience in ease send resume to Q school library and the proper implementation of t kill
Media, Marketing/Advertising and/or direct s 8 the school's library services. This position will S d S
sales and definite assets. Citizen Box D-881 & include administrative, clerical, supervisory, u y s
Trader.com offers a competitive benefits > <

7, educational duties and is under the direct

supervision of the Principal. The successful

applicant should have qualifications and

experience related to working in a secondary

school library or similar environment.

| Preferred qualifications would include:

o excellent people and communication skills

* enjoys working and relating to secondary
students

« efficient work habits and excellent

package and base salary plus commission.

This multi-task part-time role requires: e a degree in English and/
Please send your covering letter and resume

or Mathematics e training and experience in teaching adults
e experience in conducting study skills seminars. Preference will
be given to candidates who also have experience in teaching
Business English and the ability to critique essays.

to: Are you looking for a challenging and rewarding career?
Human Resource Coordinator, B.C.

Trader.com '
350 Columbia Street

New Westminster, B.C., V3L 1A6
Or e-mail: catherined@buysell.com
No phone calls please

— Al \ll is in the process of transitioning
its 24 hour Live-in Shifts to 8 Hour Shifts. The shifts
available at this point are 16-hour shifts and Sleep Night

Salaries will be commensurate with qualifications and relevant
experience.

376868

Shifts (These shifts will be ideal for full-time students
wanting to generate an income while studying!)
Successful applicants will work thesc 16-hour shifts for
approximately 6 months until phase II of the transition
gets underway. Accepting a 16-hour shift now gives you
an opportunity to obtain an 8-hour shift within about 6
months!

Slocan group - Quesnel Division
has a temporary opening for a
Certified Millwright with
Previous experience

organizational abilities

* proficiency with computer applications,
particularly in the area of library services

* effective time management, self-starter, highly
motivated, an openness to growth

¢ an ability to foster and maintain a serious
academic environment

e practicing Catholic

28th. 2000.

Starting date for this position will be August

The College would like to thank all candidates in advance for
their interest. Only those candidates selected for an interview
will be contacted within two weeks of the competition closing.

Applicants are advised to set out their qualifications as
completely as possible in their written application, as only those
candidates who appear to have the minimum qualifications
will be granted an interview. Please forward your résumé by
3:00 pm, Friday, August 18, 2000 to Human Resources at the

T TP EC T EEO RN oS

address below.

Quesnel is a modern plant producing 376246

mainly 2x4 and export stock
IWA wages and benefits apply

Salary and benefits are commensurate with
qualifications.

Applications and resumes including three
references will be received until August 14th,
2000. Interested applicants please forward
applications to:

The basic rate of pay for an 8-hour shift is $15.30 per
hour. A 16-hour shift is paid at a flat rate of $155.75 per
shift.

AiMHi believes this new arrangement will improve the

M20731

College of New Caledonia
3330 - 22nd Avenue, Prince George, B.C. V2N 1P8

Please Contact: quality of life of its employees and will greatly benefit the ﬂ?’;'yB%f{r': Selection Committee (250) 561-5828 or fax (250) 561-5864
Slocan Group - Quesnel Division consumers to whom we provide community living serv- 0'Grady Catholic High School The College of New Caledonia is committed to employment
1920 Brownmiller Road ices. Driver’s Licence, valid first aid certificate and crimi- EQ* 3080 O'Gfagé Rsad equity and provides a smoke-free work environment.
Quesnel, B.C nal record search are prerequisites. Application packages [ince Gecroe, BC V2N 3728 o70524
,B.C.
5 are available at:
V2] 6S1 %

o™

3" Floor, Barton Building
500 Victoria Street

Prince George, B.C. V2L 2J9
(250) 564-6408 ¢

g
SLOCAN
GROUP

Phone: (250) 992-5581
Fax: (250) 992-8520

376850

Northern Interior Regional Health Board (B.C.)

Prince George Regional Hospital is the referral centre for the 102,000 sq. km. |
Northern Interior Health Region (www.nirhb.bc.ca),-the boundaries of !
which serve the Central and Northem Interior’s geographically dispersed
population of 136,000. Located in Prince George, with an area population
of 95,000, this full service hospital is undergoing major renovations and
a redevelopment project to enhance and improve its facilities.

Executive Director — Prince George Regional Hospital

Reporting to the regional CEO as a key
member of the senior executive team, the
Executive Director has overall responsibility
for planning, delivery, quality, and evaluation
of the full range of patient and client care
programs and services provided by the Prince
George Regional Hospital (PGRH).

To succeed in this key role, you will be
a nurse professional with Masters level or
equivalent academic preparation, and will
have a record of significant achievemnent as
an accomplished, successful administrator
and leader in an acute care, clinical programs/
patient services setting. Your leadership
skills will reflect your ability to build and
encourage committed, effective clinical
services teams that deliver high quality care.
You will demonstrate strong interpersonal

NORTHERN INTERIOR
REGIONAL HEALTH BOARD

At the Sheraton Wall Center

: o 1088 Burrard St., Vancouver
and collaborative abilities, necessary to

engage and create positive commitment
from the many internal and external stake
holders within the region.

If you feel you can meet the challenge of
this great opportunity, please email, fax or
mail your resume in the strictest confidence
by August 27, 2000 to: G. Fred Pearson, CEO,
BCHS Ltd., 700 -1380 Burrard Street,
Vancouver, BC, V6Z 2H3 Fax: (604) 488-
0665. Email: resumes@bchs.bc.ca Website:
www.bchs.bc.ca. BCHS Ltd. is coordinating
this search on behalf of the Northern Interior
Health Region. .

@BCHS

The Workers’ Compensation Board of BC is a provincial statutory agency committed to
prevention of workplace injury and occupational disease, and to providing quality
rehabilitation and fair compensation to workers injured in the course of their employment.

on Sunday, August 20, from 10 a.m. to 5 p.m.
and Monday, August 21, from 10 a.m. to 5 p.m.

Flight Attendants :

Did you ever consider this exciting career?
It can be so rewarding for a people-oriented individual.

Do you have a high energy level?

Do you have flexibility to cope with varied and changing work schedules and shifts,
on-call demands, time zone changes, extended time away from home and work on week-
ends and statutory holidays?

Do you have the dpmfessional oral communication and interpersonal skills required
to work with individuals and groups, sometimes under difficult and stressful
circumstances?

Are you able to quickly identify customer needs, clearly and courteously explain
procedures and policies, and respond syrapathetically and diplomatically to complaints
and concerns?

Do you have previous work experience in a service industry?

If you answered yes to the questions above, you have the right profile. Read the
requirements below, and if you meet the criteria, bring your resume: we want to
meet with you.

00376241

« Canadian citizen or landed immigrant
« Minimum height of 5’2" (1.57 m);
18 years of age or older

. High-sch'ool graduation diploma
or equivalent

« Ability to meet our medical standards
« Ability to pass security clearance

« Well-groomed, neat in appearance,
self-confident individual

+ Ability to accept assignment to any of the
following Air Canada In-Flight Service
bases: Halifax, Toronto, Winnipeg, Calgary
or Vancouver

+ Willingness to undergo and
successfully pass the eight-week
initial training held in Montréal, Toronto
or Vancouver

+ Available for September 15, 2000

s part of an interdisciplinary case management team

whose focus is the safe, timely and durable return-to-
work of injured workers, you will: e engage in collaborative,
proactive individual case-consultation with other healthcare
providers e assess injured workers to provide the case-
management team with diagnostic and treatment advice
o focus on evidence-based practises and goal-oriented
outcome analysis e offer educational presentations to
colleagues/staff to promote the concepts and practises of
case management.

This full-time opportunity calls for an accomplished
professional who is registered in good standing with the
College of Psychologists of BC and has: ¢ demonstrable,
effective problem-solving skills in a multidisciplinary
planning/case-management environment ® a minimum of
3 years’ experience in a relevant clinical setting e additional
training and /or experience in complex psychological
assessments in a medical-legal context e familiarity with
Windows 95 and Microsoft Office.

PSYCHOLOGIST

Prince George, BC

Language skills:

Complete fluency in at least two languages, English and French, or English or French and

one of the following languages: Japanese, Cantonese, Mandarin, Hebrew, Arabic, Spanish, .
German, Dutch and Italian.

You are kindly asked to refrain from calling. Applicants who have been tested or interviewed for
this position within the last six months will not be considered at this time.

To pursue this opportunity, please forward your résumé,
citing competition #2000-B-514, by August 21, 2000 to:
Human Resources, Workers Compensation Board of BC,
PO Box 5350, Vancouver, BC V6B 5L5. Fax: 604.276.3291;
email: careers@wcb.bc.ca

At Air Canada, we want to fly higher when it comes to employment equity. We therefore

encourage applications from Aboriginal peoples, women, members of a visible minority ‘and
persons with a disability.

Please note that only those under consideration will be
contacted. If you are unsuccessful, please accept our
appreciation for your interest. The WCB is committed to
employment equity objectives and invites applications from

WORKERS'
, COMPENSATION
BOARD &a:isid all qualified applicants.

M20737
wwworksafebe.conf
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