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 training/ employment

 250 563-1998

 D RIVER  
 T RAINING

 Classes
 1, 3 & 4

 250 564-7624

 661349

 Courses offered at:
 4943 Continental Way,  Prince George

 www.taylorprofessionaldriving.com www.obrientraining.com

 Air Brakes
 Courses

 C OMPLIANCE  
 C OURSES

 May  30th
 First Aid
 Level 1  Construction

 Framer

 Day, Evening & Weekend 
 Classes Available

 Financial Asstant
 Programs Provided

 Job Placement Services
 Available

 Career Counselling Available

 The Devon School
 32 Healthcliff Dr. 
 000-000-0000

 Does your company offer 
 training opportunities?

 In the current economic climate many people are choosing to 
 upgrade their skills, return to school or train for new careers.

 This is the perfect place to advertise

 BUY 2 GET 2 FREE
 Call our classified department

 250-562-6666  00650193
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 for a limited time

 Volunteer-run wireless 
 Internet outlives 
 commercial endeavours 
 By Roberto Rocha
 Canwest News Service

 MONTREAL - Efforts to blanket swaths of Montreal with wireless 
 Internet have either failed or suffered repeated delays, and Laurent 
 Maisonneuve couldn’t be happier.

 Not because he’s anti-Internet. In fact, he sees public access to the 
 net as the great social equalizer, an engine for community involve -
 ment and innovation. No, he’s smiling because his model for public 
 Internet - low-cost, volunteer-run and relying entirely on sharing 
 one’s access - has prevailed where large-scale commercial endeav -
 ours have not.

 A venture by Internet provider Radioactif to build an all-wifi serv -
 ice provider in the city was quietly abandoned last year. A plan to 
 create an ad-supported strip of free Internet along St. Laurent Blvd. 
 has been delayed by five months. Elsewhere in North America, mas -
 sive municipal wifi projects went bust.

 But Ile Sans Fil, over which Maisonneuve currently presides, 
 keeps growing. It counts 160 access points in Montreal and close to 
 100,000 registered users.

 The non-profit promotes free Internet by encouraging businesses, 
 mostly cafes and bars, to let the public access their existing broad -
 band accounts. For a yearly fee of $60, Ile Sans Fil installs an 
 Internet antenna in a participating business. There is no cost to users 
 besides the five minutes it takes to register an account on its network.

 This, the group argues, draws in more customers who just might 
 stay long enough for a second latte.

 “There’s no successful for-pay wifi model,” Maisonneuve gloats. 
 His mood quickly turns sour, though, when he laments the lack of 
 support from the city of Montreal to expand the Ile Sans Fil model to 
 public places like parks and squares.

 They were very close at one point. The city was ready to give them 
 $200,000 a year over five years to create 500 new hotspots.

 “But they backed off and said they would issue a call for tender,” 
 Maisonneuve said.

 Purchasing Manager
 Based in Prince George, the 
 incumbent is responsible to 
 oversee purchasing activities for 
 the group of companies 
 associated with Carrier Lumber 
 Ltd.
 Candidates must have a PMAC 
 designation and a minimum of 
 five years industrial purchasing 
 experience, or other appropriate 
 combination of education and 
 experience.
 Salary is commensurate with 
 experience.  
 Resumes may be sent in 
 confidence to Executive 
 Assistant, Carrier Lumber Ltd., 
 4722 Continental Way, Prince 
 George BC V2N 5S5 or via fax 
 to 250-563-9371.
 Closing date is May 29, 2009.  
 Only candidates selected for 
 interviews will be contacted.

 00661895

 Lheidli T’enneh Band
 1041 Whenun Road 
 Prince George, BC

 V2K 5X8

 ABORIGINAL FAMILY DEVELOPMENT WORKER
 Objective: Lheidli T’enneh is accepting applications for an Aboriginal Family 
 Development Worker.  This is a new position created through linkages with 
 the Ministry of Children and Family Development, Lheidli T’enneh Social 
 Assistance worker and health program. This position and program will 
 provide a Mutual Aid/Self Help program augmented with individual family 
 work provided in the Lheidli T’enneh community. This position will involve 
 working closely with Lheidli T’enneh children and families to create linkages 
 to both formal and informal support networks, to strengthen parenting 
 competencies, and increase the stability of families.  
 Duties will include:
 • Individual family work and outreach services;
 • Parenting workshops;
 • Life skills training;
 • Support groups;
 • Self care for parents;
 • Recreation for families;
 • Establishing professional support systems
 Skill Requirements:
 •  Completion of Social Work degree with minimum 3 years related work 

 experience;
 • Strong written and verbal communication skills;
 • Familiarity and experience with Ministry of Child and Family Development 

 reporting requirements and standards;
 • Knowledge of promising / best practice frameworks for working with Aboriginal 

 communities; 
 • Proficiency with Microsoft Office suite;
 • Knowledge of Lheidli T’enneh history and ability to speak Carrier are assets.
 •  Security and Safety:  Criminal record check
 •  Work Conditions and Physical Capabilities:  Fast-paced environment, 

 Attention to detail
 Specific Skills:  Interview clients to assess their situation and determine the 
 types of services required and eligibility requirements. Duties will include 
 provision of supports to help clients address social and personal problems, 
 planning programs of assistance for clients, advocacy, referring clients to 
 support agencies, and working as a member of an interdisciplinary team. The 
 Aboriginal Family Development Worker will also work with the Social 
 Program team to develop prevention and intervention programs to meet 
 community needs.
 How to Apply:  Submit resume, cover letter, and three references to the 
 following address: 

 General Manager,
 Lheidli T’enneh First Nation,
 1045 Whenun Road, Prince George, BC

 Email submissions will also be accepted: gcatherall@lheidli.ca
 Deadline: June 1, 2009
 We thank all applicants for their time. However only those selected for an 
 interview will be contacted.  00661908

 Applications are being invited from qualified candidates 
 for the following position

 Aboriginal Education Officer
 A detailed description of the position can be viewed at 
 www.sd57.bc.ca (Careers)

 The Process:
 Interested, qualified candidates are required to submit an 
 application package including:
 • Basic Application at:    www.sd57.bc.ca (Careers)
 • A cover letter highlighting your readiness for the 

 position,
 • An updated resume outlining your education 

 background, experience.
 • 3 to 4 current professional references
 Closing date for receipt of applications is  Friday, June 5, 
 2009 at 04:00pm.
 Email: sdionne@sd57.bc.ca
 Fax: (250) 561-6837 Attention: Shari Dionne
 Please quote Competition No.  #0910
 Only qualified, short listed candidates will be contacted.

 School District 57
 (Prince George)

 00661378

 Sales Representative
 Prince George, BC

 Best Employer in Canada  - Globe and Mail - ROB
 Top 5 Companies to Work for in British Columbia

 - BC Business Magazine
 “One of the Best Big Companies in the World”   - Forbes Magazine

 OUR SALES PROFESSIONALS ENJOY:
 • Target income >100K after first year
 • Comprehensive training program
 • Base pay plus uncapped commissions and quarterly 

 bonuses
 • Excellent car allowance package
 • Profit share/RRSP contributions
 • Annual trip to 5 star resorts for top performers
 • Advancement opportunities with growing company

 We are looking for self-motivated, results oriented people 
 who take pride in their achievements. This is a difficult job 
 that comes with excellent rewards 
 for top performers. We are looking 
 for people who want to build a 
 long term career in a dynamic, 
 growing company. Prior sales 
 experience would by an asset, 
 however, a history of achievement/
 success in any endeavor is just as 
 important.

 To apply, visit our web site at 
 www.cintas.com and complete our on-line application.

 Cintas Canada is an equal opportunity employer
 661369

worklife All  Career ads listed here also appear
on our website www.pgcitizen.ca

The Canadian Press

TORONTO — Layoff notices were being issued at
the CBC Wednesday.

In March, the public broadcaster projected that
about 393 jobs would have to be cut in its English-
language service to make up for an overall $171-mil-
lion shortfall in advertising revenue.

According to the Canadian Media Guild, 100 con-
tract employees will not be renewed, 158 permanent
employees will be laid off and 19 vacant jobs are be-
ing abolished.

In addition, the guild says, 73 employees are taking
retirement incentives. A spokesman for the CBC says
those numbers are accurate, but cautioned that the
situation is in flux as layoff notices are given out.

He said a final picture may not be clear until later
in the summer.

Axe falls at CBC

The Canadian Press

TORONTO — Electric minicar
maker Zenn Motor Company Inc.
said Wednesday its second-quar-
ter loss widened on a 57 per cent
drop in revenue.

The loss for the period ended
March 31 was $2 million or six
cents a share compared with $1.8
million or six cents a share gener-
ated in the same 2008 period.

Quarterly net revenue dropped
to $275,961 from $646,722, re-
flecting “the general malaise of
the auto industry.”

“We believe that the widespread
interest by consumers, govern-
ments and manufacturers in envi-
ronmentally friendly, sustainable
and cost-effective solutions bodes
well for the future of the EV (elec-
tric vehicle) industry and the role
that Zenn Motor can play,” said
chief executive Ian Clifford.

Zenn’s cash and short-term in-
vestments totalled $10.8 million.

On the TSX Venture market,
shares of Zenn Motor were up five
cents to $5.15.

Zenn Motor
not Zen master

With the end of the recession in sight in the U.S.,
beleaguered homeowners may finally get some relief.
AP photo

The Associated Press

WASHINGTON — More than 90
per cent of economists predict the
U.S. recession will end this year,
although the recovery is likely to
be bumpy.

That assessment came from
leading forecasters in a survey by
the National Association for Busi-
ness Economics released Wednes-
day. It is generally in line with the
outlook from U.S. Federal Reserve
chairman Ben Bernanke and his
colleagues.

About 74 per cent of the fore-
casters expect the recession -
which started in December 2007
and is the longest since the Sec-
ond World War - to end in the
third quarter. Another 19 per cent
predict the turning point will
come in the final three months of
this year, and the remaining seven
per cent believe the recession will
end in the first quarter of 2010.

“While the overall tone re-
mains soft, there are emerging
signs that the economy is stabi-
lizing,” said NABE president
Chris Varvares, head of Macro-
economic Advisers. “The eco-
nomic recovery is likely to be
considerably more moderate
than those typically experienced
following steep declines.”

One of the major forces that
plunged the economy into a reces-
sion was the financial crisis that
struck with force last fall and was
the worst since the 1930s. Econo-
mists say recoveries after financial
crises tend to be slower.

Against that backdrop, unem-
ployment will climb this year even
if the economy is rebounding, the
NABE forecasters predict. Compa-
nies won’t be in a rush to hire until

Economists
see recession
winding down

they feel certain any recovery is
firmly rooted.

For all of this year, the forecast-
ers said the unemployment rate
should average 9.1 per cent, a big
jump from 5.8 per cent last year
and up from its current quarter-
century peak of 8.9 per cent. If
NABE forecasters are right, it
would be the highest since a 9.6
per cent rate in 1983, when the
country was struggling to recover
from a severe recession.

Some forecasters thought the
unemployment rate could rise as
high as 10.7 per cent in the sec-
ond quarter of next year. The
NABE outlook from 45 econo-
mists was conducted April 27
through May 11.

local
lively

call 562-2441
local 759  

The Associated Press

NEW YORK — Moody’s In-
vestors Service says the U.S. gov-
ernment’s “Aaa” rating is stable de-
spite the country’s swelling debt.

A credit rating of “Aaa” is the
highest possible. It means the
agency sees very little risk of the
government defaulting on its debt.

Last week Standard & Poor’s,
another ratings agency, raised
worries that the United States
could lose its “AAA” rating after it
warned Britain was at risk for a
downgrade.

Risks related to Social Security
and Medicare could also affect the
U.S. rating, Hess added.

Government
rating stable


