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Recruiters share job interview horror stories

Elizabeth BROMSTEIN
Workopolis.com

e've all experi-
enced the terror of
the job interview.
The sweaty
palms, the pound-
ing heart, the par-
alyzing fear. But
have you stopped to think about
what it’s like from the other side of
the desk (or phone, or Skype)?
The hiring manager is just as
nervous as you are. His or her
job often depends on finding the
right candidate. These brave men
and women have their own set
of horror stories to tell about the
characters and creatures that oc-
casionally lurch their way into the
interview.
Beware that you don’t make any
of these mistakes.

Hands of hell

“While in the restroom washing
my hands I noticed someone walk
out of the bathroom stall with-
out washing his hands, ‘Gross,’

I thought. I went back to my
office and the receptionist rang to
inform me my 1:30 appointment
was in the lobby,” Chris Lawson,
CEO of Eli Daniel Group said.

“Lo and behold my 1:30 was the
person from the bathroom. I met
the candidate at the front and sure
enough he reached out to shake
my hand. I told him that I had
arthritis, so I was unable to shake
his hand.”

Hint: Ew! Whether or not the
hiring manager may be watching,
please just wash your hands.

Trash-talking
Frankentramp

“I asked why she left her last job
and she said, ‘You'’re not supposed
to say anything negative about

(h'“"‘ ) LINDEN FABRICATING LTD.

FABRICATOR/
WELDER

Linden Fabricating Ltd requires
experienced FABRICATOR/WELDERS
to work in its Prince George shop.
Flux Core and Metal Core,
all positions.

A background in Sawmill fabrication
would be beneficial.

To apply, please submit a detailed
resume to:

Linden Fabricating Ltd.
102 - 9368 Milwaukee Way
Prince George, BC V2N 5T3

Fax: (250) 561-2217
Email: nancy@linfab.com
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PRINCE GEORGE

g Hospice Society

Dignity and Life in your kast days

Be a part of our great team at our
busy

Resale Shop

in College Heights

* Open 7 days a week, weekend
work required

* Customer orientated, enthusiastic
people

email:
dwatsonhospiceresale@shaw.ca
or drop off resume at
3051 McGill Cres

Rewarding job,
profits support Hospice
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Sometimes job interviews aren't just frightening for the interviewee, interviewers have their share

of horror stories.

your former employer, and I know
that, but, you won'’t care. This lady
I worked for was crazy,” Lawson
said.

“She told me that this lady, the
owner’s wife, was jealous of her
because she wore very skimpy
clothes and was flirtatious. She
said she liked to wear skimpy
clothes and she knew the owner
[the boss’s husband] loved it.”

Hint: Unless you're applying
for a job in a brothel, trumpeting
your wanton ways is not going to
impress anyone.

(Except apparently the owner of
the previous company
Frankentramp worked for.)

Stench of doom

“Avery well-intended lady came
in to my office. I noticed almost
instantly that her perfume was so
incredibly strong that I literally
had to cut the interview off after
five minutes and politely explain
to her that she can’t proceed with
almost half a bottle of fragrance
on her,” Lawson said.

I felt bad for her as she was a
nice candidate, but it was so
stifling that I had to find some
Lysol to spray so that I could
continue my work day.”

“It was very awkward telling
her, but perhaps she ultimately

took my advice on no perfume and
found a job,” he added.

Hint: Go easy on the scent. Or
lay off completely.

Alot of offices are no scent
zones these days.

Nefarious imposter

“A candidate listed a company
on his resume where I had
previously worked,” said Tan
Siegel, CEO of ZipRecruiter. (The
interview happened at a former
company.)

“He never worked there. He
was not pre-screened by our HR
department, so the discovery of
his exaggeration happened while
we were face to face during the
interview. Neither one of us really
knew where to go after that.”

Hint: This is why we don’t lie.

It's very embarrassing when we
get caught.

A dangerous game

“I flew from [New York] to L.A.
to interview someone who asked
me to stand there and waitin a
hotel lobby so that she could finish
the game of solitaire she was play-
ing, because it looked like she was
going to win,” said Ann Larson,
managing partner of The
Interview Experience.

Hint: I've got nothing to say to
this. It’s just ridiculous.

Creepy come on

“I'was doing a phone interview
and when I asked if the candidate
had any questions for me,” Larson
said. “She replied, ‘You sound very
attractive, I think we may have
a connection. Would you please
describe what you look like in
detail?’ Really?”

Hint: Don’t hit on the hiring
manager. Seriously. Just don’t.

Creature from
the dungeon

“I asked a recent college grad
what was the last professional
book she read, and she replied, 50
Shades of Grey,” Larson said.

Hint: Her previous professional
job apparently had something to
do with domination and dun-
geons. Or so one would assume.

Always listen to the question.

Interviewee’s brain
eaten by zombies

“When asked why they wanted
the position one candidate
answered, I don’t know,” said

Matthew Ferree, lead technical
sourcer for Master Accreditation in
Recruiting and Sourcing (MARS).

“In another instance, when
asked if the candidate had any
questions they replied ‘What does
your company do?”’

Hint: Wow.

That’s just plain stupid. Please —
do your research before showing
up for a job interview.

Smoke from the pit

“We recently had a guy pull out
a cigar during the interview and
stand and walk around with it
while he was talking,” said Mor-
gan Nichols, managing partner for
Torrey & Gray.

Hint: The job interview was not,
in fact, an audition for the role of
George Burns.

Don’t smoke during an inter-
view, or show up smelling of
smoke.

Closet of skeletons

“One applicant handed over a
list of three references, but then
pointed to the first one and said,
‘But don’t call this guy,” said
Peter Harris, head of editorial at
Workopolis.

“She paused for a moment and
then indicated the second refer-
ence and said, ‘You’d better not
call this one either.”

Hint: This would make anyone
wonder.

Don’t list references you don’t
want interviewers to call.

Clueless creature

“My co-worker finds the inter-
viewee sitting at our kitchen table
drinking a beer with other people
from our work. She comes upstairs
with the beer!” said Tracy, who
asked that her company not be
disclosed.

“She wore leggings to the inter-
view. Post interview, we walk her
downstairs, say goodbye and go
upstairs for about another hour.
We go back downstairs to leave
(this is at like 9 p.m.) and she’s
still there drinking. She stayed
until everyone left!”

Hint: Don’t get drunk at the job
interview, even if it’s a CEO
position and everyone else is
doing so.

INDUSTRIAL SALES

REPRESENTATIVE
A large national Electrical
Distributor is seeking a highly
motivated, customer focused
sales person to call on Industrial
Customers including Mining,
Large OEM and Industrial
Contractors in the Northern
Interior Region of BC. The
position is of interest to
candidates possessing 1-2 years
experience in a similar role or 2-
3 years in a senior inside sales
role. The successful candidate
will be a team player possessing
technical product knowledge in
the electrical industry, excellent
communication skills,
leadership qualities and able to
produce results with minimal
supervision. We offer a
competitive compensation
package with attractive benefits,
and the opportunity for personal
and professional growth. Please
forward your resume to:

resumes8426@ gmail .com
R001641509

Toyota light trucks would be an asset.

allowance.

6 HUCKLEBERRY MINES LTD.

Huckleberry Mines Ltd. is a Vancouver based mine company which operates
a 16,400 TPD open pit copper molybdenum mine located 120 km south of
Houston in west central British Columbia.

Automotive Technician
We are looking for a self starter who can work safely with minimal supervision,
work well in a teamm environment and have excellent interpersonal and
communications skills. The successful candidate will report to the Mine
Maintenance Supervisor and be responsible for preventative maintenance,
repair and servicing of all light duty vehicles in Huckleberry Mines fleet. This
includes pickup trucks, service trucks, forklifts and bobcats.

Applicants must possess a journeyman automotive technician qualification
or an Interprovincial Automotive Technician ticket. Experience with Ford and

Huckleberry Mines is located approximately two hours driving time from
Houston, British Columbia. Employees live in a camp environment on their days
of work. The work schedule for this position is 4 x 4 (4 days on, 4 days off),
changing to 7 x 7 (7 days on, 7 days off) working 12 hours per day on January
1, 2014. Transportation to and from the mine site is provided from Houston by
bus and while at the mine site all meals and accommaodations are provided

free of charge to employees. Houston and Smithers are located in the scenic
Bulkley Valley on TransCanada Highway 16, an excellent area to raise a family
and has exceptional outdoor recreational activities. More information on the
area is available at www.smithers.ca, www.houston.ca and www.rdbn.bc.ca.

Huckleberry Mines Ltd. offers a competitive salary and a full range of benefits
including medical, life, disability income, RRSP savings plan and relocation

We thank all applicants for their interest in Huckleberry Mines Ltd., but only
those selected for an interview will be contacted.

Qualified candidates can submit their resumes in confidence to:

Human Resources Department
Huckleberry Mines Ltd.
P.O. Box 3000
Houston, B.C. V0J 120

Fax: (604) 517-4701
Email: HR@Huckleberrymines.com

experienced with logging trucks.

Drop off location:

Fax: 250-996-8742
Email: admin@kdigroup.net

AKDL

GROUI”
Shop Labourer

The KDL Group is accepting applications for
Shop Labourer. Interested candidates must be
dedicated, energetic with an aptitude to learn.
Candidates must poses a valid BC driver’s license
and have resource road driving experience.
Preferences will be given to individuals

Interested individuals may send resumes via fax or
email or in person at the KDL Office with attention
to Jeff Holland. If you have any questions please
call Jeff Holland at: 250 996 8522.

KDL Office — 561 Stuart Drive, Fort St. James, BC.

CLERK (2)

NON INSURED HEALTH BENEFITS

VANDERHOOF, BC

R001641347 100 Old Nairn Road
Nairn Centre, Ontario
POM 2L0
CARRIER SEKANI Mel Lemky, VP Ontario Sawmills
FAMILY SERVICES Fax: 705-860-2066

employer.
www.eacom.ca

EACOM Timber Corporation

Eacom Timber Corporation is looking to fill various
positions within it's Ontario sawmills:

Human Resources Manager, Purchasing Agent,
Sawmill Electricians and Programmers, Millwrights,
Sawfilers and Production workers.
If you are interested in applying for one of these positions
and have sawmill experience, please submit your
covering letter and resume via facsimile to the following:

EACOM Nairn Centre Sawmill

Attn: Janine Welch, Human Resources Manager or

Flease note only selected candidates will be contacted
for an interview. EACOM is an equal opportunity

Syncrude production estimates drop

CALGARY (CP) — Canadian Oil Sands Ltd., the
largest owner of the Syncrude Canada Ltd. oilsands
mine, says it is reducing its 2013 targeted production
range to between 97 million and 100 million barrels,
down from the 100 million to 104 million range.

Carrier Sekani Family Services (CSFS) has one full time
position and one full time, term position for a Non-Insured
Health Benefits (NIHB) Clerk. The NIHB program offers
services to all registered First Nations people residing on/off
reserve. Duties include assisting clients with applications,
booking and coordinating travel and accommodation for
clients, and processing claims and invoices.
KNOWLEDGE, SKILLS AND ABILITIES

= Working knowledge of NIHB Patient Travel guidelines

+ Ability to use electronic charting and data storage

« Ability to maintain strict confidentiality

= Accurate typing skills to 40 WPM
QUALIFICATIONS AND EDUCATIONAL REQUIREMENTS
* Completion of post-secondary office administration
certificate preferred
* Minimum one year of direct work experience within an
office setting
For a more detail description of this opportunity and to
learn more about our organization, visit www.csfs.org.
TO APPLY: Send a cover letter and resume to

Email: hr@csfs.org
Fax: (250)563-3376

Proof of qualifications, a class 5 drivers’ licence and a
clear criminal record check will be requested from the
successful applicant.
CLOSING DATE: November 6, 2013 4:30 PM
We thank all applicants in advance for their interest;
however, only those selected for an interview will be
contacted.

RC0D1638245
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:FRACTION

Gm® ENERGY SERVICES LTD
7604-100 Avenue, Fort St-John, BC V1J 1V9

Fraction Energy services is currently looking at hiring
immediately for the pumping division. We are seeking
workers from “Water Technician” and up to “Lead Hand"

We are the leading company in this industry and offer
very competitive wages as well as benefits. We currently
have work in southern Alberta, central Alberta, northern
Alberta and North East British Columbia.

As a “Water Technician” you will be working with pumps,
generators, manifolds and laying hose on ground for the
purpose of delivering water to frac sites.

All candidates must have the following certifications:
s Valid driver’s licence and driver's abstract
* H2S Alive
* First-Aid
¢ PS.T. (Petroleum Safety Training)
* Wildlife

PS.T. & Wildlife are available thru Enform (www.enform.
ca/training)

All applicants are to send resume, driver’s abstract and
current valid certifications to:

rclerk@fractionenergyservices.com
Human Resource Manager
Office: 250-785-5544
Fax: 250-785-1550
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